
Woodmen Hills Metropolitan District / Recreation Centers 

Maintenance - Custodial Crew Member 

Summary: Through oversight from Maintenance Supervisor, proactively keeps recreational 
buildings, swimming pools, parks and trails in orderly condition by performing the following 
duties. 

Essential Duties and Responsibilities include the following. Other duties may be assigned. 

With the assistance of the Maintenance Supervisor, Aquatics Supervisor and Lifeguards, keeps 
the pools clean and chemically in balance and in compliance with all County, State and 
National requirements. 

Assist in ordering and pick-up of pool chemicals and building supplies as needed.  

Assist in proper storage of all chemicals in building, as well as keeping an up to date MSDS log 
on file at all times. 

Assist in the complete cleanliness of recreation facilities to include the surrounding grounds 
by; sweeping, moping, dusting, vacuuming, cleaning and sanitizing fitness equipment, window 
panes and windows, locker rooms, restrooms, etc.  

Assists in maintaining a welcoming appearance in surrounding outside grounds maintenance. 

Assists in maintaining building by performing minor and routine painting, plumbing and other 
related maintenance activities. 

Notifies supervisor concerning need for major repairs or additions to lighting, heating, 
ventilating equipment and other major repairs concerns.  

Plow and shovel snow from sidewalks, parking lots and trails. 

Mows lawn, trims shrubbery and cultivates flowers as necessary.  

Assist in the set-up/clean-up of special events held through Woodmen Hills.  

Competencies to perform the job successfully: 

Design - Generates creative solutions; Demonstrates attention to detail. 

Problem Solving - Identifies and resolves problems in a timely manner. 

Project Management - Communicates changes and progress; Completes projects on time. 

Quality - Demonstrates accuracy and thoroughness; Looks for ways to improve and promote 
quality. 

Safety and Security - Observes safety and security procedures; Uses equipment and materials 
properly. 

Attendance/Punctuality - Consistently at work and on time. 

Dependability - Commits to long hours of work when necessary to reach goals. 



Qualifications to perform this job successfully. An individual must be able to perform each 
essential duty satisfactory. The requirement listed below are representative of the 
knowledge, skill and/or ability required. Reasonable accommodations may be made to enable 
individuals with disabilities to perform the essential functions. 

Education and/or Experience 

One year certificate from college or technical school; 1 to 2 years related experience and/or 
training; or equivalent combination of education and experience.  

Certificates, Licenses and Registrations 

Driver’s License and Proof of Citizenship a must. CPO certified preferred.  

Other Skills and Abilities 

Must be able to monitor and control HVAC equipment, read gauges and meters, perform 
routine pool maintenance (backwash, chemicals, etc.), change filters, etc.  

Must be flexible in hours as facility issues may arise - Must be available on weekends.  

Must be able to carry heavy materials and operate heavy machinery, tools, and equipment 

How to Apply 

Email resumes to WHMD Parks and Rec Director Jedd Sims at jedd@whmd.org. 

mailto:jedd@whmd.org


Woodmen Hills Metropolitan District 

Maintenance / Custodial Crew Member Agreement 

I, _________________________________, have received and understand the job description 
for the Maintenance / Custodial Crew Member position. I agree to adhere to all duties and 
expectations outlined, and understand that failure to do so will result in disciplinary actions, 
up to and including employment termination. I acknowledge that if I have any questions or 
concerns regarding these duties and expectations, it is my responsibility to address them with 
either the Park & Rec Director or Assistant Park & Rec Director.  

________________________________________ 

Employee Name (Print) 

________________________________________  
________________________________ 

Employee Name (Signature)       Date 

________________________________________  
________________________________ 

Supervisor (Signature)        Date 


